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Pesition Deseription
Brownfields Coordinator
‘Environmental Protection Specialist
5-028-13

ig!;ndu ction

This position is located in‘the Superfind Division, Brownfields Team. The incumbent works i in
a high-visibility position as part of a eight person leam reporting to the Director of the Superfund
Division. The Brownfields Team is responsible for developing and promoting the Brownfields
program throughout the regional office, among states, tribes, and local government, community
organizations, and with other public and private entities. The incumbent has knowledge of
Agency programs affecting economic development, especially applicable portions: of CERCLA,
RCRA, and UST/LUST programs, as well as knowledge of the relevant programs 1mp|:mmtmi_
by HUD and the Department of Commerce. The incumbent works closely with hcadqunﬂm
Brownfields staff to dmrr:lup and implemient evolving pmgrnm aclivities.

ajor and Respansibili

1. Supports Brownfields program goals which include: 1) promoting environmental
profection and restoration, cconomic development, job creation, community
revitalization, and public health protection through the assessment, cleanup and
sustainable reuse of Brownfields; 2) linking federal, state, local, and non-governmental
activitics supporting community efforts to restore and reuse Brownfields; and 3)
developing national models demonstrating the positive results of public and private
collaboration.in addressing Brownfields challenges, Incumbent has basic knowledge of
state and local finance and urban redevelopment issues, 25 well as a broad knowledge of
place-based approaches to environmental protection, urban ecosystems management,
sustainable development, and covironmental justice.

2. Serves as a project officer for Brownfields assessment, cleanup, révolving loan fund,
and/or job training grants. May alse serve a project officer for state and tribal program
development grants (128 grants). May also serve as project officer for grants involving
assignments under the Intergovernmental Personnel Act (IPA). May also serve as project
officer for mt:mgcn:}f agreements (LAGs).

3. Participates in T.h: evaluation of Brownfields grant pmpusals n.m:t in review pancls l‘ur
Brownfields competitive grants. "

" 4. Reviews and interprels national guidance on the Brownfields program for Agency
personnel and exlenal parties.

5. - Conducts outreach and training on the Brownficlds program for Agency personnel and
. extemal parties.




‘FES Factors
Factor 1 - Knowledge Required by the Position

This position requires npmf:ssiunq?{ Ifnwlcdz of laws, regulations, principles, practices, and
programs that impact the ability of private and public scctor developers to reuse or redevelop
coritaminated property. In eddition, a working knowledge of other Agency programs and state
environmental lows and programs is also required.. Ability to evaluate the limits of present laws,
regulations, and programs and develop long-lerm changes as necessary,

Factor 2 - Supervisory Controls

The Team Leader makes assignments in the form of broad functional responsibilitics, together
with broad overall objectives. Individual projects or work to be done, priorities and d:ig:inr.s are
established in consultation with the Team Leader. The employes typically initiates now projects
or activities independently, and determines the methodology to achieve desired results. The
employee keeps the Team Leader informed of progress, but recommendations and decisions of
the employee are generally accepled as technically and programmatically sound, although final
approval may depend on formal action of the Team Leader. Completed work is generally
reviewed for adherence to policy and for assurance that broad technical or program objectives are
fulfilled.

Factor 3 - Guid.clincs

Guidelines are basic-legislation and broadly stated agency regulations, directives and policy
statements, The employce exercises considerable judgment and ingenuity in inferpreting and
zdopling guides that exist and in developing new and improved hypotheses, approaches or
concepts not previously employed by the Agency.

Factor 4 - Complexity

Assignments involve the interpretation and implementation of policy and program directives that
generally require supplementation to provide adequate coverage for a range of new subjects and
the modification of standard guidelines to address situations involving the successful
implementation of the program. Individual assignments typically involve complex features. .
Understanding how a wide ammay of issues, laws, and programs interact and impact one another
requires a strong ability to integrate complex ideas.

n L

Faclor 5 - Scope and Effect

The purpose of the work is to provide both administrative and technical support for Agency
Brownfields and economic development initiatives. It has a significant impact on the economic
health of communities by creating an environmental understanding of property conditions and an
investment climate in the region that encourages parties o reuse and redevelop contaminated

property.




Factor 6 - Personal Contacts

Personal contacts are with staff and managers from within the Region, within headquarters, and
other EPA Regional offices; contacts are frequently with representatives of private industry and
local and state governments, These contacls may require formal presentation of Agency
scientific, program and policy positions. The employee may represent EPA on inter- and
intra-agency task forces and at national councils and conferences.

" Factor 7 - Purpose of Conlacts : -

The purpose of contacts is to share information on technical, program and policy information,
expert opinions, and balanced analysis of recognized lechnical competence on complex
qucstmns* lo participate in conference, mectings or presentations involving technical and [.'n-u:nln‘:.;,r
issues that have regional sensitivity, consequences, or importance. Such active participation in
such conferences, negotiations and meetings concemn téchnical questions :r.‘nr] policies on which
there are conflicting mnclununs interests, solutions or opinions.

Factor § - Physical Demands

. Work i; mainly sedentary with some moderate physical néliﬁty required during site visits,
Factor 9 - Work Environment
Waork is performed pnmnﬁljl' in 2n office setting, although there is some travel to EPA

headqiarters, state offices, public meetings and conferences, as well as sites at which hazardous
substances, pollutants, contaminants, and/er petroleum products mn}r be present.
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